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obtained by contacting the Retirement 
Services Publications Team, Office of 
Personnel Management, 1900 E Street 
NW., Room 3316–AC, Washington, DC 
20415, Attention: Cyrus S. Benson or 
sent via electronic mail to 
Cyrus.Benson@opm.gov or faxed to 
(202) 606–0910. 
SUPPLEMENTARY INFORMATION: The Office 
of Management and Budget is 
particularly interested in comments 
that: 

1. Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of functions 
of OPM, including whether the 
information will have practical utility; 

2. Evaluate the accuracy of OPM’s 
estimate of the burden of the proposed 
collection of information, including the 
validity of the methodology and 
assumptions used; 

3. Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

4. Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submissions 
of responses. 

RI 20–63 is used by annuitants to 
elect a reduced annuity with a survivor 
annuity for their spouse. 

RI 20–116 is a cover letter for RI 20– 
63 giving information about the cost to 
elect less than the maximum survivor 
annuity. This letter is used to supply the 
information that may have been 
requested by the annuitant about the 
cost of electing less than the maximum 
survivor annuity. 

RI 20–117 is a cover letter for RI 20– 
63 giving information about the cost to 
elect the maximum survivor annuity. 

Analysis 
Agency: Retirement Operations, 

Retirement Services, Office of Personnel 
Management. 

Title: Survivor Annuity Election for a 
Spouse/Cover Letter Giving Information 
about the Cost to Elect Less Than the 
Maximum Survivor Annuity/Cover 
Letter Giving Information about the Cost 
to Elect the Maximum Survivor 
Annuity. 

OMB Number: 3206–0174. 
Frequency: On occasion. 
Affected Public: Individuals or 

Households. 
Number of Respondents: RI 20–63= 

2,200; RI 20–116 & RI 20–117 = 200. 
Estimated Time per Respondent: 55 

minutes [RI 20–63 = 45 min., RI 20–116 
& 20–117 = 10 min.]. 

Total Burden Hours: 1,834. 
U.S. Office of Personnel Management. 
Beth F. Cobert, 
Acting Director. 
[FR Doc. 2016–03584 Filed 2–19–16; 8:45 am] 

BILLING CODE 6325–38–P 

OFFICE OF PERSONNEL 
MANAGEMENT 

Submission for Review: 3206–0134, 
Application To Make Deposit or 
Redeposit (CSRS), SF 2803, and 
Application To Make Service Credit 
Payment for Civilian Service (FERS), 
SF 3108 

AGENCY: U.S. Office of Personnel 
Management. 
ACTION: 60-Day notice and request for 
comments. 

SUMMARY: The Retirement Services, 
Office of Personnel Management (OPM) 
offers the general public and other 
federal agencies the opportunity to 
comment on an extension without 
change of a currently approved 
information collection (ICR) 3206–0134, 
Application to Make Deposit or 
Redeposit (CSRS) and Application to 
Make Service Credit Payment for 
Civilian Service (FERS). As required by 
the Paperwork Reduction Act of 1995 
(Pub. L. 104–13, 44 U.S.C. chapter 35) 
as amended by the Clinger-Cohen Act 
(Pub. L. 104–106), OPM is soliciting 
comments for this collection. The Office 
of Management and Budget is 
particularly interested in comments 
that: 

1. Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of functions 
of the agency, including whether the 
information will have practical utility; 

2. Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

3. Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

4. Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submissions 
of responses. 
DATES: Comments are encouraged and 
will be accepted until April 22, 2016. 
This process is conducted in accordance 
with 5 CFR 1320.1. 

ADDRESSES: Interested persons are 
invited to submit written comments on 
the proposed information collection to 
U.S. Office of Personnel Management, 
Retirement Services, 1900 E Street NW., 
Room 2347E, Washington, DC 20415, 
Attention: Alberta Butler or sent via 
electronic mail to Alberta.Butler@
opm.gov. 

FOR FURTHER INFORMATION CONTACT: A 
copy of this ICR, with applicable 
supporting documentation, may be 
obtained by contacting the Retirement 
Services Publications Team, Office of 
Personnel Management, 1900 E Street 
NW., Room 3316–AC, Washington, DC 
20415, Attention: Cyrus S. Benson, or 
sent via electronic mail to 
Cyrus.Benson@opm.gov or faxed to 
(202) 606–0910. 
SUPPLEMENTARY INFORMATION: SF 2803, 
Application to Make Deposit or 
Redeposit (CSRS) and SF 3108, 
Application to Make Service Credit 
Payment for Civilian Service (FERS), are 
applications to make payment used by 
persons who are eligible to pay for 
Federal service which was not subject to 
retirement deductions and/or for 
Federal service which was not subject to 
retirement deductions which were 
subsequently refunded to the applicant. 

Analysis 

Agency: Retirement Operations, 
Retirement Services, Office of Personnel 
Management. 

Title: Application to Make Deposit or 
Redeposit (CSRS), and Application to 
Make Service Credit Payment for 
Civilian Service (FERS). 

OMB Number: 3206–0134. 
Frequency: On occasion. 
Affected Public: Individuals or 

Households. 
Number of Respondents: 150. 
Estimated Time per Respondent: 30 

minutes. 
Total Burden Hours: 75. 

U.S. Office of Personnel Management. 
Beth F. Cobert, 
Acting Director. 
[FR Doc. 2016–03585 Filed 2–19–16; 8:45 am] 

BILLING CODE 6325–38–P 

OFFICE OF PERSONNEL 
MANAGEMENT 

January 2016 Pay Schedules 

AGENCY: U.S. Office of Personnel 
Management (OPM). 
ACTION: Notice. 

SUMMARY: The President has signed an 
Executive order to implement the 
January 2016 pay adjustments for 
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certain Federal civilian employees. The 
Executive order authorizes a 1-percent 
across-the-board increase for statutory 
pay systems and locality pay increases 
costing approximately 0.3 percent of 
basic payroll, reflecting an overall 
average pay increase of 1.3 percent. This 
is consistent with the President’s 
alternative pay plan issued under 5 
U.S.C. 5303(b) on August 28, 2015, and 
the President’s alternative pay plan 
issued under 5 U.S.C. 5304a on 
November 30, 2015. This notice serves 
as documentation for the public record. 
FOR FURTHER INFORMATION CONTACT: Lisa 
Dismond, Pay and Leave, Employee 
Services, U.S. Office of Personnel 
Management; (202) 606–2858 or pay- 
leave-policy@opm.gov. 
SUPPLEMENTARY INFORMATION: On 
December 18, 2015, the President signed 
Executive Order 13715 (80 FR 80193), 
which implemented the January 2016 
pay adjustments. The Executive order 
provides an overall average pay increase 
of 1.3 percent for the statutory pay 
systems. 

The publication of this notice satisfies 
the requirement in section 5(b) of 
Executive Order 13715 that the U.S. 
Office of Personnel Management (OPM) 
publish appropriate notice of the 2016 
locality payments in the Federal 
Register. 

Schedule 1 of Executive Order 13715 
provides the rates for the 2016 General 
Schedule (GS) and reflects a 1-percent 
increase from 2015. Executive Order 
13715 also includes the percentage 
amounts of the 2016 locality payments. 
(See Section 5 and Schedule 9 of 
Executive Order 13715.) 

GS employees receive locality 
payments under 5 U.S.C. 5304. Locality 
payments apply in the United States (as 
defined in 5 U.S.C. 5921(4)) and its 
territories and possessions. On October 
27, 2015, OPM published a final rule in 
the Federal Register on behalf of the 
President’s Pay Agent establishing 13 
new locality pay areas and adding a 
number of counties to the definitions of 
current locality pay areas. The changes 
are applicable the first day of the first 
applicable pay period beginning on or 
after January 1, 2016 (January 10, 2016, 
based on the standard biweekly payroll 
cycle). The final rule can be found at 
http://www.gpo.gov/fdsys/pkg/FR-2015- 
10-27/pdf/2015-27380.pdf. In 2016, 
locality payments ranging from 14.35 
percent to 35.75 percent apply to GS 
employees in the 47 locality pay areas. 
The 2016 locality pay area definitions 
can be found at: https://www.opm.gov/ 
policy-data-oversight/pay-leave/
salaries-wages/2016/locality-pay-area- 
definitions/. 

The 2016 locality pay percentages 
became effective on the first day of the 
first pay period beginning on or after 
January 1, 2016 (January 10, 2016). An 
employee’s locality rate of pay is 
computed by increasing his or her 
scheduled annual rate of pay (as defined 
in 5 CFR 531.602) by the applicable 
locality pay percentage. (See 5 CFR 
531.604 and 531.609.) 

Executive Order 13715 establishes the 
new Executive Schedule (EX), which 
incorporates a 1-percent increase 
required under 5 U.S.C. 5318 (rounded 
to the nearest $100). By law, Executive 
Schedule officials are not authorized to 
receive locality payments. 

Executive Order 13715 establishes the 
2016 range of rates of basic pay for 
members of the Senior Executive 
Service (SES) under 5 U.S.C. 5382. The 
minimum rate of basic pay for the SES 
is $123,175 in 2016. The maximum rate 
of the SES rate range is $185,100 (level 
II of the Executive Schedule) for SES 
members who are covered by a certified 
SES performance appraisal system and 
$170,400 (level III of the Executive 
Schedule) for SES members who are not 
covered by a certified SES performance 
appraisal system. 

The minimum rate of basic pay for the 
senior-level (SL) and scientific and 
professional (ST) rate range was 
increased by 1 percent ($123,175 in 
2016), which is the amount of the 
across-the-board GS increase. The 
applicable maximum rate of the SL/ST 
rate range is $185,100 (level II of the 
Executive Schedule) for SL or ST 
employees who are covered by a 
certified SL/ST performance appraisal 
system and $170,400 (level III of the 
Executive Schedule) for SL or ST 
employees who are not covered by a 
certified SL/ST performance appraisal 
system. Agencies with certified 
performance appraisal systems for SES 
members and employees in SL and ST 
positions also must apply a higher 
aggregate limitation on pay—up to the 
Vice President’s salary ($237,700 in 
2016.) 

Note: Section 738 of title VII of Division E 
of the Consolidated Appropriations Act, 2016 
(Pub. L. 114–113, December 18, 2015), 
contains a provision that continues the freeze 
on the payable pay rates for the Vice 
President and certain senior political 
appointees at 2013 levels during calendar 
year 2016. Executive Order 13715 shows the 
official pay rates (or ranges) for the Vice 
President, Executive Schedule positions, and 
certain other positions occupied by 
employees affected by the pay freeze. These 
official statutory rates of pay for the Vice 
President and Executive Schedule positions 
are used in determining the rate ranges and 
aggregate pay limitations for employees and 
pay systems unaffected by the pay freeze. 

Executive Order 13715 provides that 
the rates of basic pay for administrative 
law judges (ALJs) under 5 U.S.C. 5372 
are increased by 1 percent, rounded to 
the nearest $100 in 2016. The rate of 
basic pay for AL–1 is $160,300 
(equivalent to the rate for level IV of the 
Executive Schedule). The rate of basic 
pay for AL–2 is $156,300. The rates of 
basic pay for AL–3/A through 3/F range 
from $107,000 to $148,100. 

The rates of basic pay for members of 
Contract Appeals Boards are calculated 
as a percentage of the rate for level IV 
of the Executive Schedule. (See 5 U.S.C. 
5372a.) Therefore, these rates of basic 
pay are increased by 1 percent in 2016. 

On November 20, 2015, OPM issued 
a memorandum on behalf of the 
President’s Pay Agent (the Secretary of 
Labor and the Directors of the Office of 
Management and Budget and OPM) that 
continues GS locality payments for ALJs 
and certain other non-GS employee 
categories in 2016. By law, EX officials, 
SES members, employees in SL/ST 
positions, and employees in certain 
other equivalent pay systems are not 
authorized to receive locality payments. 
(Note: An exception applies to certain 
grandfathered SES, SL, and ST 
employees stationed in a nonforeign 
area on January 2, 2010. See CPM 2009– 
27: https://www.chcoc.gov/content/
nonforeign-area-retirement-equity- 
assurance-act.) The memo is available at 
https://www.opm.gov/policy-data- 
oversight/pay-leave/salaries-wages/
continuation-of-locality-payments-for- 
non-general-schedule-employees.pdf. 

On December 18, 2015, OPM issued a 
memorandum (CPM 2015–14) on the 
January 2016 pay adjustments. (See 
https://www.chcoc.gov/content/january- 
2016-pay-adjustments-0.) The 
memorandum transmitted Executive 
Order 13715 and provided the 2016 
salary tables, locality pay areas and 
percentages, and information on general 
pay administration matters and other 
related information. The ‘‘2016 Salary 
Tables’’ posted on OPM’s Web site at 
http://www.opm.gov/policy-data- 
oversight/pay-leave/salaries-wages/ are 
the official rates of pay for affected 
employees and are hereby incorporated 
as part of this notice. 

U.S. Office of Personnel Management. 

Beth F. Cobert, 
Acting Director. 
[FR Doc. 2016–03577 Filed 2–19–16; 8:45 am] 
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