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Total Burden Hours: 3,189.
Total Annualized Capital/Startup

Cost: 0.
Total Annual Cost (operating/

maintaining systems or purchasing
services): 0.

Description: The Women’s Bureau
needs to have current information on
the status of fair pay/pay equity
adjustments to respond to employees,
employers, unions and other
organizations that wish to explore
successful pay equity experience in the
United States with a view toward
implementing pay equity in other work
environments. The Clearinghouse will
facilitate networking. Survey
respondents include state local
government entities, unions and
organizations.
Theresa M. O’Malley,
Acting Departmental Clearance Officer.
[FR Doc. 96–17780 Filed 7–11–96; 8:45 am]
BILLING CODE 4510–30–M

Employment and Training
Administration

[TA–W–31, 736, etc.]

Bayer Clothing Group, Inc., Formerly
Known as Target Sportswear,
Clearfield, PA, Hyde, PA, New
Philadelphia, PA, and Kent Sportswear,
Inc., Formerly Known as Target
Sportswear, Curwensville, PA;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273), the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
March 1, 1996, applicable to all workers
of Bayer Clothing Group, Inc.,
Clearfield, Pennsylvania. The notice
was published in the Federal Register
on March 19, 1996 (61 FR 11224). The
certification was amended on April 29,
1996, to include other production
facilities of the subject firm. The notice
was published in the Federal Register
on May 8, 1996 (61 FR 20835).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. New
findings show that Bayer Clothing
Group, Inc., was formerly known as
Target Sportswear. Workers of Target
Sportswear were covered under a
certification until August 5, 1995.
Accordingly, the Department is
amending this certification to change
the impact date from December 11, 1994
to August 5, 1995.

The intent of the Department’s
certification is to include all workers of

Bayer Clothing Group, Inc., formerly
known as Target Sportswear, who were
adversely affected by increased imports
of apparel, beginning with the
expiration of the precious certification
August 5, 1995.

The amended notice applicable to
TA–W–31, 736 is hereby issued as
follows:

All workers of Bayer Clothing Group, Inc.,
formerly known as Target Sportswear,
located in Clearfield, Pennsylvania (TA–W–
31, 736), Hyde Pennsylvania (TA–W–31,
736A), New Philadelphia, Pennsylvania (TA–
W–31, 736B); and Kent Sportswear, Inc.,
Curwensville, Pennsylvania (TA–W–31,
736C), who became totally or partially
separated from employment on or after
August 5, 1995, are eligible to apply for
adjustment assistance under Section 223 of
the Trade Act of 1974.

Signed in Washington, D.C. this 28th day
of June, 1996
Linda G. Poole,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–17773 Filed 7–11–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–32,260; 32,260A]

Buster Brown Apparel, Inc. Garment
Finishing Department Chattanooga, TN
and Chilhowie, VA; Amended
Certification Regarding Eligibility to
Apply for Worker Adjustment
Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 USC 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on April
24, 1996, applicable to all workers of
Buster Brown Apparel, Inc.,
Chattanooga, Tennessee. The notice was
published in the Federal Register on
May 17, 1996 (FR 61 24960).

At the request of petitioners, the
Department reviewed the certification
for workers of the subject firm. New
findings show that worker separations
have occurred at Buster Brown’s
Garment Finishing Department in
Chilhowie, Virginia. The production
facility closed in March 1996. The
workers were engaged in employment
related to the production of infant’s and
children’s apparel.

The intent of the Department’s
certification is to include all workers of
Buster Brown Apparel adversely
affected by imports. Accordingly, the
Department is amending the
certification to include all workers at
the subject firms’ Chilhowie, Virginia
location.

The amended notice applicable to
TA–W–32,260 is hereby issued as
follows:

‘‘All workers of Buster Brown Apparel,
Inc., Garment Finishing Department,
Chattanooga, Tennessee (TA–32,260), and
Chilhowie, Virginia (TA–W–32,260A) who
became totally or partially separated from
employment on or after April 15, 1995 are
eligible to apply for adjustment assistance
under Section 223 of the Trade Act of 1974.’’

Signed at Washington, D.C. this 1st day of
July 1996.
Curtis K. Kooser,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–17770 Filed 7–11–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–32,397]

Buster Brown Apparel, Inc., Garment
Finishing Department, Chilhowie, VA;
Notice of Termination of Investigation

Pursuant to Section 221 of the Trade
Act of 1974, an investigation was
initiated on June 3, 1996 in response to
a worker petition which was filed May
20, 1996 on behalf of workers at Buster
Brown Apparel, Garment Finishing
Department, Chilhowie, Virginia (TA–
W–32,397).

The petitioning group of workers are
covered under an existing Trade
Adjustment Assistance certification
(TA–W–32,260A). Consequently, further
investigation in this case would serve
no purpose, and the investigation has
been terminated.

Signed at Washington, D.C., this 1st day of
July 1996.
Curtis K. Kooser,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–17772 Filed 7–11–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–32,179A; 32,179B]

Dallco Industries, Inc., Headquarters
and Production Facility, York and
Production Facility, Adams County,
Pennsylvania, and Mt. Union, PA;
Amended Certification Regarding
Eligibility to Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 USC 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on May
22, 1996, applicable to all workers of
Dallco Industries, Inc., headquarters and
production facility, York, Pennsylvania
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and production facility, Adams County,
Pennsylvania. The notice was published
in the Federal Register on June 6, 1996
(61 FR 28900).

At the request of the company, the
Department reviewed the certification
for workers of the subject firm. The
Department’s review of the certification,
revealed that workers at the subject
firm’s Mount Union, Pennsylvania
production facility were inadvertently
excluded from the certification.
Accordingly, the Department is
amending the certification to include
workers of Dallco Industries, Inc.
located in Mount Union. The workers
are engaged in employment related to
the production of ladies’ loungewear,
sleepwear, sportswear and children’s
clothing.

The intent of the Department’s
certification is to include all workers of
Dallco Industries, Inc. who were
adversely affected by imports.

The amended notice applicable to
TA–W–32,179A is hereby issued as
follows:

‘‘All workers of Dallco Industries, Inc.,
headquarters and production facility, York
Pennsylvania and the production facility in
Adams County, Pennsylvania (TA–W–
32,179A), and the production facility in
Mount Union, Pennsylvania (TA–W–
32,179A), who became totally or partially
separated from employment on or after
March 12, 1995, are eligible to apply for
adjustment assistance under Section 223 of
the Trade Act of 1974.’’

Signed at Washington, D.C. this 1st day of
July 1996.
Curtis K. Kooser,
Program Manager, Policy and Reemployment
Services, Office of Trade Adjustment
Assistance.
[FR Doc. 96–17775 Filed 7–11–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–30,258]

IBM Corporation, Glendale
Development Laboratory (Including
Network Systems (NS) Division),
Endicott, NY; Amended Certification
Regarding Eligibility to Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 USC 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
December 15, 1994, applicable to all
workers of IBM Corporation, Glendale
Development Laboratory located in
Endicott, New York. The notice was
published in the Federal Register on
January 20, 1995 (60 FR 4195).

At the request of the petitioner, the
Department reviewed the certification

for workers of the subject firm. Findings
show that some workers of Glendale
Laboratory were transferred to Network
Systems (NS) Division, and continued to
perform the same development work in
Endicott for IBM’s Large Scale
Computing Division. Worker
separations have occurred at Network
Systems. Based on these new findings,
the Department is amending the
certification to cover workers of
Network Systems (NS) Division located
in Endicott.

The intent of the Department’s
certification is to include all workers of
IBM Corporation, Glendale
Development Laboratory, who are
adversely affected by imports.

The amended notice applicable to
TA–W–30,258 is hereby issued as
follows:

‘‘All workers of Glendale Development
Laboratory, including Network Systems (NS)
Division located in Endicott, New York of the
Large Scale Computing Division of IBM
Corporation who became totally or partially
separated from employment on or after July
29, 1993, are eligible to apply for adjustment
assistance under Section 223 of the Trade Act
of 1974.’’

Signed at Washington, D.C. this 26th day
of June 1996.
Russell T. Kile,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–17776 Filed 7–11–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–32,098]

Oshkosh B’Gosh, Columbia Cutting
and Columbia Sewing, Columbia, Ky;
Amended Certification Regarding
Eligibility to Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 USC 2273) the
Department of Labor issued a Revised
Determination on Reopening for Worker
Adjustment Assistance on June 21,
1996, applicable to all workers of
OshKosh B’Gosh, Columbia Cutting,
located in Columbia, Kentucky. The
notice will soon be published in the
Federal Register.

At the request of petitioners, the
Department reviewed the certification
for workers of the subject firm. The
findings show that worker separations
have occurred at OshKosh’s Columbia
Sewing plant in Columbia, Kentucky.
The workers are engaged in the
production of children’s apparel.

The intent of the Department’s
certification is to include all workers of
the subject firm who were adversely
affected by imports. Accordingly, the

Department is amending the
certification to include all workers at
the Columbia Sewing plant of OshKosh
B’Gosh.

The amended notice applicable to
TA–W–32 is hereby issued as follows:

‘‘All workers of OshKosh B’Gosh,
Columbia Cutting and Columbia Sewing,
Columbia, Kentucky, who became totally or
partially separated from employment on or
after March 11, 1995, are eligible to apply for
adjustment assistance under Section 223 of
the Trade Act of 1974.’’

Signed at Washington, DC this 1st day of
July 1996.
Curtis K. Kooser,
Program Manager, Policy and Reemployment
Services, Office of Trade Adjustment
Assistance.
[FR Doc. 96–17769 Filed 7–11–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–32,134; 32,134A]

Scotts Hill Leisurewear, Inc., Scotts
Hill, TN and Henderson, TN; Amended
Certification Regarding Eligibility to
Apply for Worker Adjustment
Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 USC 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on May
28, 1996, applicable to all workers of
Scotts Hill Leisurewear, Inc., located in
Scotts Hill, Tennessee. The notice was
published in the Federal Register on
June 20, 1996 (61 FR 31533).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
findings show that worker separations
have occurred at Scotts Hill Leisurewear
plant in Henderson, Tennessee. The
workers produce ladies robes and
sleepwear.

The intent of the Department’s
certification is to include all workers of
the subject firm who were adversely
affected by imports. Accordingly, the
Department is amending the
certification to include all workers at
the Scotts Hill Leisurewear plant in
Henderson.

The amended notice applicable to
TA–W–32,134 is hereby issued as
follows:

‘‘All workers of Scotts Hill Leisurewear,
Inc., Scotts Hill, Tennessee (TA–W–32,134),
and Henderson, Tennessee (TA–W–32,134A)
who became totally or partially separated
from employment on or after March 13, 1995,
are eligible to apply for adjustment assistance
under Section 223 of the Trade Act of 1974.’’
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