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(6) An estimate of the total public
burden (in hours) associated with the
collection: 200 annual burden hours.

Public comments on this proposed
information collection is strongly
encouraged.

Dated: November 13, 1996.
Robert B. Briggs,
Department Clearance Officer, United States
Department of Justice.
[FR Doc. 96–29521 Filed 11–18–96; 8:45 am]
BILLING CODE 4410–18–M

DEPARTMENT OF LABOR

Office of the Secretary

President’s Committee on Employment
of People with Disabilities: Notice of
Availability of Funds and a Solicitation
for Grant Applications; Correction

AGENCY: President’s Committee on
Employment of People with Disabilities
Labor.
ACTION: Correction.

SUMMARY: In notice document 96–28655
beginning on page 57713 in the issue of
Thursday, November 7, 1996, make the
following correction:

On page 57713 in the third column,
the five-year grant period shown as ‘‘(FY
1997–2002)’’ is corrected to read as
follows: ‘‘(April 1997–April 2002)’’.

Signed at Washington, D.C., this 13th day
of November, 1996.
John Lancaster,
Executive Director, President’s Committee on
Employment of People with Disabilities.
[FR Doc. 96–29565 Filed 11–18–96; 8:45 am]
BILLING CODE 4510–23–M

Secretary of Labor’s Advisory
Committee for Veterans Employment
and Training; Notice of Open Meeting

The Secretary’s Advisory Committee
for Veterans Employment and Training
was established under section 4100 of
title 38, United States Code, to bring to
the attention of the Secretary, problems
and issues relating to veterans’
employment and training.

Notice is hereby given that the
Secretary of Labor’s Advisory
Committee for Veterans Employment
and Training will meet on Tuesday
December 3, 1996, from 9:30 a.m. to
12:00 noon at the Navy Family Service
Center, Naval Security Group Activity
Building #9804, Fort George Meade,
Maryland; and from 12:30 p.m. to 3:30
p.m. at the Columbia CareerNet Office,
7060 Oakland Mills Road, Columbia,
Maryland. The Advisory Committee will
meet on Wednesday December 4, 1996,

in the Department of Labor Secretary’s
Conference Room, S–2508, 200
Constitution Avenue, N.W.,
Washington, D.C. from 8:30 a.m. to
noon.

Written comments are welcome and
may be submitted by addressing them
to: Mr. Charles F. Lee, Executive
Assistant, Office of the Assistant
Secretary for Veterans’ Employment and
Training, U.S. Department of Labor, 200
Constitution Avenue, N.W., Room S–
1313, Washington, D.C. 20210.

• The primary items on the agenda
for December 3, 1996, are:

• Review of the transition assistance
program (TAP) agenda and visit TAP
classroom.

• Tour CareerNet office and discuss
the One-Stop career center concept.

The primary items on the agenda for
December 4, 1996, are:

• Adoption of minutes of the
previous meeting.

• Budget briefing in Fiscal Year 1997
funding.

• Legislative update.
• Homeless veterans employment.
• Veterans preference in employment.
• Certification of military skills for

civilian employment.
The meetings are open to the public.
Persons with disabilities, needing

special accommodations, should contact
Charles F. Lee at telephone number
202–219–9116 no later than Friday,
November 29.

Signed at Washington, D.C. this 14th day
of November, 1996.
Preston M. Taylor Jr.,
Assistant Secretary of Labor for Veterans’
Employment and Training.
[FR Doc. 96–29567 Filed 11–18–96; 8:45 am]
BILLING CODE 4510–79–M

Employment and Training
Administration

Proposed Data Collection; Comment
Request; Survey of Grantees Providing
Services Under Section 401 of JTPA

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and

financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. Currently, ETA is
soliciting comments concerning the
proposed new collection of a survey of
grantees providing services under
Section 401 of the Job Training
Partnership Act (JTPA). A copy of the
proposed information collection request
(ICR) can be obtained by contacting the
office listed below in the addressee
section of this notice.
DATES: Written comments must be
submitted to the office listed in the
addressee section below on or before
January 21, 1997.

The Department of Labor is
particularly interested in comments
which:

• evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• enhance the quality, utility, and
clarity of the information to be
collected; and

• minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.
ADDRESSEE: Tom NaSell, Office of
Policy and Research, ETA/DOL, Room
N–5637, 200 Constitution Ave., N.W.,
Washington, DC, 20210. Voice Phone:
(202) 219–8668 (ext. 123); fax (202) 219–
5455 (these are not toll free numbers).

SUPPLEMENTARY INFORMATION:

I. Background
The U.S. Department of Labor has

funded a study of the Indian and Native
American Program, Section 401 of JTPA.
This study was undertaken with the
advice of the Indian and Native
American Employment and Training
Council to identify the range of service
designs and training strategies
undertaken by grantees funded under
Section 401, the strengths and
weaknesses of these or innovative
approaches, and steps that DOL and the
grantee community could take to
improve the overall effectiveness of the
program in meeting the needs of Indian
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and Native American participants and
communities.

Meanwhile, in support of the
President’s goals stated in Executive
Order 12862, which mandates a
concerted effort to obtain customer
feedback, the Department of Labor has
undertaken a broad effort to determine
the services its customers want and to
determine their level of satisfaction with
existing services. Section 401 grantees
have been identified as an important
constituency whose opinions about
DOL’s services and policy guidance
should be elicited.

To satisfy both of these objectives
simultaneously, DOL proposes to
conduct a mail survey of Section 401
grantees. This information will be
important for improving the overall
design and delivery of services to Indian
and Native American program
participants and for ensuring that DOL’s
services can be made more responsive to
the needs of INA program
administrators.

II. Current Actions
The proposed survey is to be

administered by mail for a single time
only to the Executive Directors of all
grantees receiving funds under Section
401, exclusive of those participating
under Public Law 102–477. The survey
will cover these general topics: (a)
satisfaction with services provided by
DOL, and in particular the Division of
Indian and Native American Programs,
with respect to policy guidance,
technical assistance, performance
standards, and program administration,
and suggestions for improving those
services; (b) program organization and
overall objectives for the grantees’
efforts, including groups targeted for
services; (c) services emphasized by the
grantees, including training, subsidized
employment, and supportive services,
and the criteria used to determine
which participants should receive
which service; (d) community impacts
attributed to the program and reasons
when individual participants have
difficulty achieving their goals; (e)
services provided by the grantee with
non-Section 401 funds; and (f)
coordination with community groups/
state agencies. Survey responses will be
analyzed in tandem with data collected
for grantees from other sources,
including the Annual Status Reports
(OMB Approval No: 1205–0308 expiring
5/31/97), which provide a record of
participants’ characteristics and their
outcomes.

Type of Review: New.
Agency: ETA.
Title: Survey of Grantees Providing

Services under Section 401 of JTPA.

Affected Public: Not-for-profit
institutions for Tribal Governments.

Total Respondents: 177.
Freqency: One time.
Total Responses: 177.
Average Time per Response: 20

minutes.
Estimated Total Burden Hours: 59

hours.
Total Burden Cost (capital/startup):

None.
Total Burden Cost (operating/

maintaining): None.
Comments submitted in response to

this comment request will be
summarized and/or included in the
request for Office of Management and
Budget approval of the information
collection request; they will also
become a matter of public record.

Dated: November 13, 1996.
Gerard F. Fiala,
Administrator, Office of Policy and Research.
[FR Doc. 96–29566 Filed 11–18–96; 8:45 am]
BILLING CODE 4510–30–M

Employment Standards Administration

Proposed Collection; Comment
Request

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact collection
requirements on respondents can be
properly assessed. Currently, the
Employment Standards Administration
is soliciting comments concerning the
proposed extension collection of Form
WH–201 MIS, Application for Authority
for an Institution of Higher Learning to
Employ its Full-Time Students at
Subminimum Wages Under Regulations
Part 519.

A copy of the proposed information
collection request can be obtained by
contacting the office listed below in the
addressee section of this notice.
DATES: Written comments must be
submitted to the office listed in the
addressee section below on or before
January 22, 1997. The Department of

Labor is particularly interested in
comments which:

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.
ADDRESSEE: Mr. Rich Elman, U.S.
Department of Labor, 200 Constitution
Ave., N.W., Room S–3201, Washington,
D.C. 20210, telephone (202) 219–6375
(this is not a toll-free number), fax 202–
219–6592.

SUPPLEMENTARY INFORMATION:

I. Background

Section 14(b) of the Fair Labor
Standards Act requires the Secretary of
Labor to provide certificates authorizing
the employment of full-time students at
subminimum wages in institutions of
higher education to the extent necessary
in order to prevent curtailment of
opportunities for employment. The
WH–201 MIS is used by employers to
obtain authorization, pursuant to
section 14(b) of the FLSA, to pay full-
time students at a wage rate lower than
the statutory Federal minimum wage
(currently $4.75 an hour). The form is
prepared and signed by the employer or
an authorized representative of the
employer.

II. Current Actions

The Department of Labor seeks
extension approval to collect this
information to carry out its
responsibility to make a determination
whether to grant or deny subminimum
wage authority to the applicant. If the
information was not collected,
employers would not have a mechanism
to apply for permission to pay full-time
students at subminimum wages and job
opportunities for full-time students
would be reduced.

Type of Review: Extension.
Agency: Employment Standards

Administration.
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