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Medicare Coordinator, Upstate Medicare 
Division, 11 Lewis Road, Binghamton, NY 
13902. 

Medicare Coordinator, Empire Medicare 
Services, 2651 Strang Blvd., Yorktown 
Heights, NY, 10598. 

Medicare Coordinator, Empire Medicare 
Services, NJ, 300 East Park Drive, Harrisburg, 
PA 17106. 

Medicare Coordinator, Triple S, #1441 
F.D., Roosvelt Ave., Guaynabo, PR 00968. 

Medicare Coordinator, Group Health Inc., 
4th Floor, 88 West End Avenue, New York, 
NY 10023. 

Medicare Coordinator, Highmark, P.O. Box 
89065, 1800 Center Street, Camp Hill, PA 
17089–9065. 

Medicare Coordinator, Trailblazers Part B, 
11150 McCormick Drive, Executive Plaza 3 
Suite 200, Hunt Valley, MD 21031. 

Medicare Coordinator, Trailblazer Health 
Enterprises, Virginia, P.O. Box 26463, 
Richmond, VA 23261–6463. United Medicare 
Coordinator, Tricenturion, 1 Tower Square, 
Hartford, CT 06183. 

Medicare Coordinator, Alabama B/S, 450 
Riverchase Parkway East, Birmingham, AL 
35298. 

Medicare Coordinator, Cahaba GBA, 12052 
Middleground Road, Suite A, Savannah, GA 
31419. 

Medicare Coordinator, Florida B/S, 532 
Riverside Ave, Jacksonville, FL 32202–4918. 

Medicare Coordinator, Administar Federal, 
9901 Linnstation Road, Louisville, KY 40223.

Medicare Coordinator, Palmetto GBA, 17 
Technology Circle, Columbia, SC 29203–
0001. 

Medicare Coordinator, CIGNA, 2 Vantage 
Way, Nashville, TN 37228. 

Medicare Coordinator, Railraod Retirement 
Board, 2743 Perimeter Parkway, Building 
250, Augusta, GA 30999. 

Medicare Coordinator, Cahaba GBA, 
Jackson Miss, P.O. Box 22545, Jackson, MI 
39225–2545. 

Medicare Coordinator, Adminastar Federal 
(IN), 8115 Knue Road, Indianapolis, IN 
46250–1936. 

Medicare Coordinator, Wisconsin 
Physicians Service, P.O. Box 8190, Madison, 
Wi 53708–8190. 

Medicare Coordinator, Nationwide Mutual 
Insurance Co., P.O. Box 16788, 1 Nationwide 
Plaza, Columbus, Oh 43216–6788. 

Medicare Coordinator, Arkansas B/S, 601 
Gaines Street, Little Rock, AR 72203. 

Medicare Coordinator, Arkansas-New 
Mexico, 601 Gaines Street, Little Rock, AR 
72203. 

Medicare Coordinator, Palmetto GBA—
DMERC, 17 Technology Circle, Columbia, SC 
29203–0001. 

Medicare Coordinator, Trailblazer Health 
Enterprises, 901 South Central Expressway, 
Richardson, TX 75080. 

Medicare Coordinator, Nordian, 636 Grand 
Avenue, Des Moines, IA 50309–2551. 

Medicare Coordinator, Kansas B/S, P.O. 
Box 239, 1133 Topeka Ave., Topeka, KS 
66629–0001. 

Medicare Coordinator, Kansas B/S—NE, 
P.O. Box 239, 1133 Topeka Ave., Topeka, KS 
66629–0239. 

Medicare Coordinator, Montana B/S, P.O. 
Box 4309, Helena, MT 59601. 

Medicare Coordinator, Nordian, 4305 13th 
Avenue South, Fargo, ND 58103–3373. 

Medicare Coordinator, Noridian Bcbsnd 
(C0), 730 N. Simms #100, Golden, CO 80401–
4730. 

Medicare Coordinator, Noridian 
Bcbsnd(WY), 4305 13th Avenue South, 
Fargo, ND 58103–3373. 

Medicare Coordinator, Utah B/S, P.O. Box 
30270, 2455 Parleys Way, Salt Lake City, UT 
84130–0270. 

Medicare Coordinator, Transamerica 
Occidental, P.O. Box 54905, Los Angeles, CA 
90054–4905. 

Medicare Coordinator, NHIC—California, 
450 W. East Avenue, Chico, CA 95926. 

Medicare Coordinator, Cigna, Suite 254, 
3150 Lakeharbor, Boise, ID 83703. 

Medicare Coordinator, Cigna, Suite 506, 2 
Vantage Way, Nashville, TN 37228. 

V. Payment Safeguard Contractors 

Medicare Coordinator, Aspen Systems 
Corporation, 2277 Research Blvd., Rockville, 
MD 20850. 

Medicare Coordinator, DynCorp Electronic 
Data Systems (EDS), 11710 Plaza America 
Drive, 5400 Legacy Drive, Reston, VA 20190–
6017. 

Medicare Coordinator, Lifecare 
Management Partners Mutual of Omaha 
Insurance Co., 6601 Little River Turnpike, 
Suite 300, Mutual of Omaha Plaza, Omaha, 
NE 68175. 

Medicare Coordinator, Reliance Safeguard 
Solutions, Inc., P.O. Box 30207, 400 South 
Salina Street, 2890 East Cottonwood Pkwy., 
Syracuse, NY 13202. 

Medicare Coordinator, Science 
Applications International, Inc., 6565 
Arlington Blvd. P.O. Box 100282, Falls 
Church, VA. 

Medicare Coordinator, California Medical 
Review, Inc., Integriguard Division Federal 
Sector Civil Group, One Sansome Street, San 
Francisco, CA 94104–4448. 

Medicare Coordinator, Computer Sciences 
Corporation, Suite 600, 3120 Timanus Lane, 
Baltimore, MD 21244. 

Medicare Coordinator, Electronic Data 
Systems (EDS), 11710 Plaza America Drive, 
5400 Legacy Drive, Plano, TX 75204. 

Medicare Coordinator, TriCenturion, 
L.L.C., P.O. Box 100282, Columbia, SC 
29202.

[FR Doc. 02–21374 Filed 8–21–02; 8:45 am] 
BILLING CODE 4120–03–P

DEPARTMENT OF HEALTH AND 
HUMAN SERVICES 

Administration for Children and 
Families 

Statement of Organization, Functions, 
and Delegations of Authority 

This notice amends Part K of the 
Statement of Organization, Functions, 
and Delegations of Authority of the 
Department of Health and Human 
Services (DHHS), Administration for 
Children and Families (ACF) as follows: 
Chapter KP, the Office of the Deputy 

Assistant Secretary for Administration 
(ODASA) [67 FR 8816], as last amended, 
February 26, 2002. This notice reflects 
the restructuring of the Office of the 
Deputy Assistant Secretary and the 
realignment of functions within the 
Office. 

This Chapter is amended as follows: 
1. Chapter KP, Office of the Deputy 

Assistant Secretary for Administration 

A. Delete KP.10 Organization in its 
Entirety and Replace With the 
Following: 

KP.10 Organization. The Office of the 
Deputy Assistant Secretary for 
Administration is headed by the Deputy 
Assistant Secretary who reports to the 
Assistant Secretary for Children and 
Families. The Office is organized as 
follows: 

• Immediate Office of the Deputy 
Assistant Secretary for Administration 
(KPA) 

• Office of Information Services 
(KPB) 

• Office of Financial Services (KPC) 
• Office of Management Resources 

(KPD) 
• Office of Grants Management (KPG) 
• Equal Employment Opportunity 

and Civil Rights Staff (KPH) 

B. Delete KP.20 Functions, Paragraph A, 
The Office of the Deputy Assistant 
Secretary for Administration (ODASA), 
in its Entirety and Replace With the 
Following: 

KP.20 Functions. A. The Immediate 
Office of the Deputy Assistant Secretary 
for Administration (ODASA) directs and 
coordinates all administrative activities 
for the Administration for Children and 
Families (ACF). The Deputy Assistant 
Secretary for Administration serves as 
ACF’s: Chief Financial Officer; Chief 
Grants Management Officer; Federal 
Manager’s Financial Integrity Act 
(FMFIA) Management Control Officer; 
Principal Information Resource 
Management Official serving as Chief 
Information Officer; Deputy Ethics 
Counselor; Personnel Security 
Representative; and Reports Clearance 
Officer. The Deputy Assistant Secretary 
for Administration serves as the ACF 
liaison to the Office of the General 
Counsel, and as appropriate, initiates 
action in securing resolution of legal 
matters relating to management of the 
agency, and represents the Assistant 
Secretary on all administrative litigation 
matters. 

The Deputy Assistant Secretary for 
Administration represents the Assistant 
Secretary in HHS and with other 
Federal agencies and task forces in 
defining objectives and priorities, and in 
coordinating activities associated with 
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Presidential Management Agenda 
initiatives. ODASA provides leadership 
of assigned ACF special initiatives 
arising from Departmental, federal and 
non-federal directives to improve 
service delivery to customers. 

The Deputy Assistant Secretary for 
Administration provides day-to-day 
executive leadership and direction to 
the Immediate Office of the Deputy 
Assistant Secretary, Equal Employment 
Opportunity and Civil Rights Staff, 
Office of Information Services, Office of 
Financial Services, Office of 
Management Resources, and the Office 
of Grants Management. The Deputy 
Director for Administration assists the 
Deputy Assistant Secretary in carrying 
out the responsibilities of the Office. 

The Immediate Office of the Deputy 
Assistant Secretary for Administration 
contains the Administrative Services 
Team, the Budget Team and the 
Physical Security and Safety Team.

The Administrative Services Team 
provides direction in meeting the 
human capital management needs 
within ODASA. The Team provides 
leadership, guidance, oversight and 
liaison functions for ODASA personnel 
related issues and activities as well as 
other administrative functions within 
ODASA. The Administrative Services 
Team coordinates with the Office of the 
Secretary to provide ODASA staff with 
a full array of personnel services, 
including position management, 
performance management, employee 
recognition, staffing, recruitment, 
employee and labor relations, employee 
assistance, payroll liaison, staff 
development and training, and special 
hiring and placement programs. The 
Team develops and maintains systems 
to track personnel actions to keep the 
Deputy Assistant Secretary for 
Administration and ODASA Office 
Directors informed about the status of 
personnel actions, employee programs, 
services and benefits. 

The Budget Team manages the 
formulation and execution of ODASA’s 
federal administration budget and 
assigned ACF program and common 
expense budgets. The Budget Team 
maintains budgetary controls on 
ODASA accounts, reconciling 
accounting reports and invoices, and 
monitoring all spending. The Team 
develops, defends and executes the 
assigned funds for rent, repair and 
alterations, facilities activities, 
telecommunication, information 
technology, personnel services and 
training. The Team also controls 
ODASA’s credit card for small 
purchases. 

The Physical Security and Safety 
Team is responsible for planning, 

managing, and directing ACF’s safety, 
security, and emergency management 
programs. The Team serves as the lead 
for ACF in coordination and liaison 
with Departmental, GSA and other 
Federal agencies on implementation of 
federal physical security directives. The 
Physical Security and Safety Team 
serves as lead for all tenant security 
matters in the Aerospace Building. The 
Team is responsible for planning and 
executing ACF’s environmental health 
program, and ensuring that appropriate 
occupational health and safety plans are 
in place. The Team is responsible for 
issuing, managing and controlling badge 
and cardkey systems to control access to 
agency space for security purposes. 

C. Delete KP.20 Functions, Paragraph B, 
The Office of Information Services 
(OIS), in its Entirety and Replace With 
the Following: 

B. The Office of Information Services 
(OIS) supports the Deputy Assistant 
Secretary in providing centralized 
information technology policy, 
procedures, standards and guidelines. 
The OIS Director serves as the Deputy 
Chief Information Officer, supporting 
the Chief Information Officer in the full 
range of activities required to carry out 
ACF’s information technology (IT) and 
information resource management (IRM) 
programs. The Office provides liaison 
with OMB, GSA, and GAO on all IT and 
IRM matters and manages major 
interdepartmental IRM initiatives. It 
directs and coordinates ACF’s Privacy 
Act responsibilities. The Office 
coordinates mandated OMB information 
collection approvals and plans. It 
directs and maintains ACF records and 
forms management programs. OIS 
develops long-range IRM plans; 
develops IRM policy, procurement 
plans and budgets for ACF information 
systems. The Office develops and 
implements procurement strategies for 
ADP support services. OIS reviews and 
analyzes all ADP acquisition 
documentation for compliance with 
applicable laws and regulations as well 
as for procurement strategy. It 
coordinates technical assistance 
provided to program offices on ADP 
support services procurements. The 
Office oversees the implementation of e-
government policies through leadership 
and coordination with ACF program 
and staff offices; develops, recommends 
and implements policies, procedures, 
standards and guidelines; and serves as 
the ACF liaison with the Department 
and other federal and non-federal 
agencies to coordinate e-government 
strategies and policies. 

OIS plans, manages, maintains and 
operates ACF’s local area networks, 

nationwide area network and personal 
computers; provides for equipment and 
software acquisition, maintenance and 
user support for end-user computing; 
and manages and maintains a Help Desk 
for ACF users. OIS develops and 
implements policies and plans for and 
acquires and manages data 
communications services; provides 
liaison with HHS, GSA and private 
firms on data communications 
equipment and systems. 

OIS designs, develops, implements 
and maintains application systems to 
support ACF budget, program and 
administrative systems. The Office 
provides technical assistance to ACF 
program offices procuring system 
support services; technical assistance to 
State and local agencies on ACF 
computer systems; develops software 
policy, procedures, standards and 
guidelines; and conducts required 
Departmental reviews of ADP systems.

OIS designs, develops, and maintains 
system support for e-government 
activities; provides technical assistance 
to ACF program offices for e-
government support services; and 
provides technical assistance on e-
government systems to State and local 
agencies. 

The Office develops and/or 
implements agency telecommunications 
management policy in accordance with 
Federal regulations and procedures. The 
Office reviews and directs payment of 
agency telephone invoices. It 
recommends and advises on the design 
and function of telecommunications 
systems, based on user needs, costs and 
technological availability. The Office 
communicates with private industry 
service providers to coordinate the 
acquisition, installation and 
maintenance of voice/data 
telecommunications equipment and 
systems. It is responsible for other 
sources of communications capability 
such as pagers, cellular phone service, 
cable TV service, and audio 
conferencing equipment and service. It 
updates and maintains the databases for 
telephone lines and equipment 
inventories. 

OIS establishes, implements, 
maintains and oversees an IT security 
program that assures adequate security 
is provided for all agency information 
collected, processed, transmitted, stored 
or disseminated in general support 
systems and applications. The Office 
develops and implements ACF policies, 
standards and procedures consistent 
with government-wide IT security 
policies; conducts the ACF system 
security activities required by OMB IT 
security directives; develops, 
implements and maintains a security 
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training plan for IT professionals; and 
provides security awareness training for 
all ACF staff. 

D. Delete KP.20 Functions, Paragraph C, 
The Office of Financial Services (OFS), 
in its Entirety and Replace With the 
Following: 

C. The Office of Financial Services 
(OFS) supports the Deputy Assistant 
Secretary for Administration in 
fulfilling ACF’s Chief Financial Officer 
(CFO) and Federal Manager’s Financial 
(FMFIA) Management Control Officer 
responsibilities including preparation of 
the CFO 5-Year Plan; performs audit 
oversight and liaison activities, 
including preparing reports to Congress, 
Office of the General Counsel and the 
Office of the Inspector General. OFS 
writes/interprets financial policy and 
researches appropriation law issues; 
oversees and coordinates ACF’s FMFIA 
activities; performs debt management 
functions; develops and administers 
quality assurance, training and 
certification programs for grants 
management; and is responsible for the 
annual preparation and audit of ACF’s 
financial statement requirements. The 
Office develops/interprets internal 
policies and procedures for ACF 
components and coordinates the 
management of ACF’s interagency 
agreement activities.

The Office provides agency-wide 
guidance to program and regional office 
staff on grant related issues; including 
developing and interpreting financial 
and grants policy, coordinating strategic 
grants planning, facilitating policy 
advisory groups, and assuring consistent 
grant program announcements. The 
Office prepares, coordinates and 
disseminates action transmittals, 
information memoranda, and other 
policy guidance on financial and grants 
management issues; provides financial 
and grants administration technical 
assistance to ACF staff; directs and/or 
coordinates management initiatives to 
improve financial administration of 
ACF mandatory and discretionary grant 
programs. OFS develops and 
administers grants management training 
for ACF program and grants staff and 
administers grants management 
certification for ACF grants staff. 

OFS is responsible for developing 
ACF policies and procedures under 
which States obtain Federal Financial 
Participation in the cost of automated 
systems development to support 
programs funded under the Social 
Security Act. It serves as the 
departmental focal point and 
coordinator for the development and 
implementation of strategies and 
policies related to payment integrity, 

welfare systems integration, electronic 
benefit transfer and related initiatives 
and programs; and provides leadership 
and guidance to interagency work 
groups in these areas for the 
Department. 

The Office provides policy guidance, 
management leadership and 
coordination regarding the optimum 
inter-operation of the multitude of 
complex Federal, State, local, tribal and 
private information technology systems 
used to carry out ACF programs. OFS 
provides leadership and coordination in 
the areas of State systems assessments, 
systems design and planning, systems 
integration, data exchanges, information 
management, information security and 
electronic information exchanges. 

E. Delete KP.20 Functions, Paragraph D, 
The Office of Organizational 
Development Services; Paragraph E, The 
Office of Customer Service and 
Administration; and Paragraph L, The 
Office of Administrative Services and 
Facilities Management in Their Entirety 
and Establish the Following: 

D. The Office of Management 
Resources (OMR) advises the Deputy 
Assistant Secretary for Administration 
on human resource management, 
materiel resource management, and 
organizational and employee 
development activities for ACF. OMR 
provides leadership, direction and 
oversight for human resource 
management services provided to ACF 
through a contract and supplemental 
memoranda of understanding (MOUs) 
with the Program Support Center (PSC). 
OMR, in collaboration and coordination 
with the PSC, provides advice and 
assistance to ACF managers in their 
personnel management activities, 
including recruitment, selection, 
position management, performance 
management, designated performance 
and incentive awards and employee 
assistance programs and other services 
to ACF employees. OMR provides 
management, direction and oversight of 
the following personnel administrative 
services: the exercise of appointing 
authority, position classification, 
awards authorization, performance 
management evaluation, personnel 
action processing and record keeping, 
merit promotion, special hiring and 
placement programs. OMR serves as 
liaison between ACF, the Department 
and the Office of Personnel 
Management. It provides technical 
advice and assistance on personnel 
policy, regulations and laws. OMR 
formulates and interprets policies 
pertaining to existing personnel 
administration and management matters 
and formulates and interprets new 

human resource programs and 
strategies. 

The Office, in collaboration and 
coordination with the PSC, provides 
oversight and management advisory 
services on all ACF employee relations 
issues. The Office plans and coordinates 
ACF employee relations and labor 
relations activities, including the 
application and interpretation of the 
Federal Labor Management Relations 
Program, collective bargaining 
agreements, disciplinary and adverse 
action regulations and appeals. The 
Office participates in the formulation 
and implementation of policies, 
practices and matters affecting 
bargaining unit employees’ working 
conditions by assuring management’s 
compliance with the Federal Labor 
Relations Program (5 U.S.C. Chapter 71). 
The Office maintains oversight, 
leadership and direction of the labor-
management and employee relations 
services provided under contract with 
the PSC.

OMR is responsible for formulation, 
planning, analysis and development of 
ACF human resource policies and 
programs, workforce planning, and 
liaison functions to the Department on 
ACF payroll matters. 

The Office formulates and oversees 
the implementation of ACF-wide 
policies, regulations and procedures 
concerning all aspects of the Senior 
Executive Service (SES), and SES-
equivalent recruitment, staffing, 
position establishment, compensation, 
award, performance management and 
related personnel areas. The Office 
manages the ACF SES performance 
recognition systems and provides 
services for functions of the Executive 
Secretary to the Executive Resources 
Board and the Performance Review 
Board. OMR coordinates Schedule C 
and executive personnel activity with 
the Office of the Secretary and is the 
focal point for data, reports and analyses 
relating to Schedule C, SES and 
Executive-level personnel. 

OMR administers the ACF Ethics 
program, the Personnel Security 
program, and the Drug Testing program 
in coordination with the Department’s 
Office of Government Ethics, the Office 
of General Counsel and the Office of 
Security and Drug Testing. 

The Office of Management Resources 
directs and manages ACF’s 
administrative support services, and 
materiel management programs and 
activities. The Office provides, prepares, 
coordinates and disseminates 
information, policy and procedural 
guidance on administrative and materiel 
management issues on an agency-wide 
basis. It directs and/or coordinates 
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management initiatives to improve ACF 
administrative and materiel 
management services with the goal of 
continually improving services while 
containing costs. 

The Office establishes and manages 
contracts and/or blanket purchase 
agreements for administrative support 
and materiel management services, 
including space design, building 
alteration and repair, reprographics, 
moving, labor, property management 
and inventory, systems furniture 
acquisitions and assembly, and fleet 
management. 

The Office provides management and 
oversight of ACF mail delivery services 
and activities, including Federal and 
contractor postal services nationwide, 
covering all classes of U.S. Postal 
Service mail, priority and express mail 
services, and courier services, etc. 

The Office directs all activities 
associated with the ACF Master Housing 
Plan, including coordination and 
development of the agency long-range 
space budget; planning, budgeting, 
identification, solicitation, acceptance 
and utilization of office and special 
purpose space, repairs, and alterations; 
serving as principal liaison with GSA 
and other Federal agencies, building 
managers and materiel engineers, 
architects and commercial 
representatives, for space acquisition, 
negotiation of lease terms, dealing with 
sensitive issues such as handicapped 
barriers, and space shortages. It 
develops and maintains space floor 
plans and inventories, directory boards, 
and locator signs. The Office serves as 
principal liaison with private and/or 
Federal building managers for all 
administrative services and materiel 
management activities. 

The Office plans, manages/operates 
employee transportation programs, 
including shuttle service and fleet 
management; employee and visitor 
parking. The Office develops and 
implements ACF travel policies and 
procedures consistent with Federal 
requirements. The Office provides 
technical assistance and oversight; 
coordinates ACF use of the Travel 
Management System; manages 
employee participation in the Travel 
Charge Card program, and coordinates 
Travel Management Center services for 
ACF. It purchases and tracks common 
use supplies, stationery and 
publications. It plans and manages 
reprographic services. 

The Office develops and implements 
policies and procedures for the ACF 
Personal Property Management 
program, including managing the ACF 
Personal Property Inventory, and other 
personal property activities.

OMR advises the Deputy Assistant 
Secretary for Administration on 
organizational analysis and 
development including: delegations of 
authority; planning for new 
organizational elements; and planning, 
organizing and performing studies, 
analyses and evaluations related to 
structural, functional and organizational 
issues, problems and policies to ensure 
organizational effectiveness. The Office 
administers ACF’s system for review, 
approval and documentation of 
delegations of authority. The Office 
provides technical assistance and 
guidance to ACF offices on intra-
component organizational proposals 
and is responsible for development and/
or review of inter-component 
organizational proposals. The Office 
develops policies and procedures for 
implementing organizational 
development activities and provides 
leadership of assigned ACF special 
initiatives arising from Departmental, 
federal and non-federal directives to 
improve service delivery to customers 
and to enhance employee work 
environment. The Office manages and 
coordinates designated incentive awards 
programs. 

The Office develops training policy 
and plans for ACF. It provides 
leadership in directing and managing 
Agency-wide staff development and 
training activities for ACF. OMR is 
responsible for the functional 
management of all information 
technology and software training, 
common needs training, and 
management training in the agency, 
including policy development, 
guidance, technical assistance and 
evaluation of all aspects of career, 
employee, supervisory, management 
and executive training. The Office 
provides leadership in managing/
overseeing and monitoring the ACF 
Training Resource Center and the 
Computer Training and Information 
Centers. The Office develops and 
manages the consolidated training 
budget for the Agency. 

F. Delete KB.20 Functions, Paragraph G, 
The Office of Grants Management in its 
Entirety and Replace With the 
Following: 

G. The Office of Grants Management 
(OGM) supports the Deputy Assistant 
Secretary for Administration in 
fulfilling ACF’s Chief Grants 
Management Officer Responsibilities. 
The Office serves as the principal office 
within ACF for ensuring the business 
and financial responsibilities of grants 
administration are carried out. OGM 
provides direct administration and 
management of ACF discretionary, 

formula, entitlement and block grants; 
directs all grants and cooperative 
agreements awarded by ACF and 
assures compliance with applicable 
statutes, regulations, and policies; and 
performs audit resolutions. The Office 
provides leadership and technical 
guidance to ACF program and regional 
Offices on grant operations and grants 
management issues; OGM interprets and 
implements financial policies, 
regulations, legislation and 
appropriations law; and secures 
resolution of legal matters relating to 
grants administration and management. 
The Office coordinates with the Office 
of Financial Services on crosscutting 
issues. 

OGM provides agency-wide 
leadership and guidance to program 
officials and staff on grants management 
related issues, including: Assisting in 
developing, implementing, and 
evaluating program plans, strategies, 
regulations, program announcements, 
guidelines, and procedures applicable to 
ACF discretionary, formula, entitlement 
and block grant programs. The Office 
provides oversight and direction in the 
establishment of appropriate State and 
grantee allocations. 

OGM is responsible for directing the 
receipt and review of all competitive 
grant applications; developing proposals 
and/or coordinating management 
initiatives to improve the efficiency of 
both the financial administration and 
awarding of ACF discretionary, formula, 
entitlement and block grant programs; 
and developing procedures for 
monitoring and review of ACF grant 
programs. The Office serves as the lead 
for ACF in coordination and liaison 
with the Department, Regional Offices 
and other Federal agencies on grants 
administration and management. 

G. Delete KB.20 Functions, Paragraph H, 
The Equal Employment Opportunity 
and Civil Rights Staff in its Entirety and 
Replace With the Following: 

H. The Equal Employment 
Opportunity and Civil Rights Staff 
(EEOCRS) serves as the principal 
advisor, through the Deputy Assistant 
Secretary for Administration, to the 
Assistant Secretary on all aspects of the 
Agency’s Equal Employment 
Opportunity and Civil Rights program. 

The Staff serves as the liaison 
between ACF and the HHS Office for 
Civil Rights. The Staff directs and 
manages the ACF Equal Employment 
Opportunity and Civil Rights program 
in accordance with Equal Employment 
Opportunity Commission (EEOC) 
regulations and HHS guidelines. The 
immediate oversight is provided by a 
staff under the direction of the ACF EEO 
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Officer. The Staff plans, develops and 
evaluates programs and procedures 
designed to identify and eliminate 
discrimination in employment, training, 
incentive awards, promotion and career 
opportunities. They are responsible for 
implementing and evaluating a cost-
effective, timely and impartial system 
for processing individual complaints of 
discrimination under Title VII of the 
Civil Rights Act of 1964, as amended. 
The Staff provides information, 
guidance, advice and technical 
assistance to ACF supervisors and 
managers on affirmative employment 
planning and other means of achieving 
parity and promoting work force 
diversity. The Staff is responsible for 
ensuring that ACF-conducted programs 
do not discriminate against recipients 
on the basis of race, color, national 
origin, age or disability. The Staff 
monitors and implements civil rights 
compliance actions under Title VI, 
Section 504 of the Rehabilitation Act of 
1973, as amended and the Age 
Discrimination Act of 1975, as 
amended. The Staff implements the 
applicable provisions of the Americans 
with Disabilities Act of 1990.

Dated: August 14, 2002. 
Wade F. Horn, 
Assistant Secretary for Children and Families.
[FR Doc. 02–21465 Filed 8–21–02; 8:45 am] 
BILLING CODE 4184–01–P

DEPARTMENT OF HEALTH AND 
HUMAN SERVICES 

National Institutes of Health 

National Center for Research 
Resources; Notice of Closed Meeting 

Pursuant to section 10(d) of the 
Federal Advisory Committee Act, as 
amended (5 U.S.C. appendix 2), notice 
is hereby given of the following 
meeting. 

The meeting will be closed to the 
public in accordance with the 
provisions set forth in sections 
552b(c)(4) and 552b(c)(6), Title 5 U.S.C., 
as amended. The grant applications and 
the discussions could disclose 
confidential trade secrets or commercial 
property such as patentable material, 
and personal information concerning 
individuals associated with the grant 
applications, the disclosure of which 
would constitute a clearly unwarranted 
invasion of personal privacy.

Name of Committee: National Center for 
Research Resources Special Emphasis Panel, 
Clinical Research. 

Date: August 29, 2002. 
Time: 10 a.m. to Adjournment. 

Agenda: To review and evaluate grant 
applications. 

Place: Office of Review, National Center for 
Research Resources, 6705 Rockledge Drive, 
Bethesda, MD 20892, (Telephone Conference 
Call). 

Contact Person: Sheryl K. Brining, Ph.D., 
Scientific Review Administrator, Office of 
Review, National Center for Research 
Resources, National Institutes of Health, One 
Rockledge Centre, MSC 7965, 6705 
Rockledge Drive, Suite 6018, Bethesda, MD 
20892, 301–435–0809, brinings@ncrr.nih.gov.
(Catalogue of Federal Domestic Assistance 
Program Nos. 93.306, Comparative Medicine; 
93.333, Clinical Research 93.371, Biomedical 
Technology; 93.389, Research Infrastructure, 
National Institutes of Health, HHS)

Dated: August 13, 2002. 
LaVerne Y. Sringfield, 
Director, Office of Federal Advisory 
Committee Policy.
[FR Doc. 02–21343 Filed 8–21–02; 8:45 am] 
BILLING CODE 4140–01–M

DEPARTMENT OF HEALTH AND 
HUMAN SERVICES 

National Institutes of Health 

National Institute of Allergy and 
Infectious Diseases; Notice of Closed 
Meeting 

Pursuant to section 10(d) of the 
Federal Advisory Committee Act, as 
amended (5 U.S.C. appendix 2), notice 
is hereby given of a meeting of the 
Board of Scientific Counselors, NIAID. 

The meeting will be closed to the 
public as indicated below in accordance 
with the provisions set forth in section 
552b(c)(6), Title 5 U.S.C., as amended 
for the review, discussion, and 
evaluation of individual intramural 
programs and projects conducted by the 
National Institute of Allergy and 
Infectious Diseases, including 
consideration of personnel 
qualifications and performance, and the 
competence of individual investigators, 
the disclosure of which would 
constitute a clearly unwarranted 
invasion of personal privacy.

Name of Committee: Board of Scientific 
Counselors, NIAID. 

Date: December 9–11, 2002. 
Time: 8 a.m. to 12:30 p.m. 
Agenda: To review and evaluate personal 

qualifications and performance, and 
competence of individual investigators. 

Place: Building 10, Sheldon M. Wolff 
Memorial Conference Room 11S235, 10 
Center Drive, National Institutes of Health, 
Bethesda, MD 20892. 

Contact Person: Thomas J. Kindt, Ph.D., 
Director, Division of Intramural Research, 
National Inst. of Allergy & Infectious 
Diseases, Building 10, Room 4A31, Bethesda, 
MD 20892, 301 496–3006, tk9c@nih.gov.

In the interest of security, NIH has 
instituted stringent procedures for entrance 
into the building by non-government 
employees. Persons without a government 
I.D. will need to show a photo I.D. and sign-
in at the security desk upon entering the 
building.
(Catalogue of Federal Domestic Assistance 
Program Nos. 93.855, Allergy, Immunology, 
and Transplantation Research; 93.856, 
Microbiology and Infectious Diseases 
Research, National Institutes of Health, HHS)

Dated: August 13, 2002. 
LaVerne Y. Stringfield, 
Director, Office of Federal Advisory 
Committee Policy.
[FR Doc. 02–21345 Filed 8–21–02; 8:45 am] 
BILLING CODE 4140–01–M

DEPARTMENT OF HEALTH AND 
HUMAN SERVICES 

National Institutes of Health 

National Library of Medicine; Notice of 
Meeting 

Pursuant to section 10(d) of the 
Federal Advisory Committee Act, as 
amended (5 U.S.C. appendix 2), notice 
is hereby given of the following 
meeting. 

The meeting will be open to the 
public as indicated below, with 
attendance limited to space available. 
Individuals who plan to attend and 
need special assistance, such as sign 
language interpretation or other 
reasonable accommodations, should 
notify the Contact Person listed below 
in advance of the meeting. 

The portions of the meeting devoted 
to the review and evaluation of journals 
for potential indexing by the National 
Library of Medicine will be closed to the 
public in accordance with the 
provisions set forth in section 
552(c)(9)(B), Title 5 U.S.C., as amended. 
Premature disclosure of the titles of the 
journals as potential titles to be indexed 
by the National Library of Medicine, the 
discussions, and the presence of 
individuals associated with these 
publications could significantly 
frustrate the review and evaluation of 
individual journals.

Name of Committee: Literature Selection 
Technical Review Committee. 

Date: October 10–11, 2002. 
Open: October 10, 2002, 9 a.m. to 11 a.m. 
Agenda: Administrative reports and 

program discussions. 
Place: National Library of Medicine, 8600 

Rockville Pike, Board Room, 2nd Floor 
Mezzanine, Bethesda, MD 20894. 

Closed: October 10, 2002, 11 a.m. to 5 p.m. 
Agenda: To review and evaluate journals 

as potential titles to be indexed by the 
National Library of Medicine. 
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