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Persons with questions regarding
electronic filing should contact the
Secretary (202—205-2000 or
edis@usitc.gov).

Issued: March 3, 2004.

By order of the Commission.
Marilyn R. Abbott,
Secretary to the Commission.
[FR Doc. 04—5159 Filed 3—-5—-04; 8:45 am|]
BILLING CODE 7020-02-P

DEPARTMENT OF LABOR
Office of the Secretary

Child Labor Education Initiative

AGENCY: Bureau of International Labor
Affairs, U.S. Department of Labor.

ACTION: Notice of intent to solicit
cooperative agreement applications.

SUMMARY: The U.S. Department of Labor
(USDOL), Bureau of International Labor
Affairs (ILAB), intends to award
approximately U.S. $29 million to
organizations to develop and implement
formal, non-formal, and vocational
education programs as a means to
combat exploitative child labor in the
following regions and countries: the
Middle East (Lebanon, West Bank and
Gaza, and Yemen), Africa (Ethiopia,
Mozambique, Rwanda, and Zambia),
and Panama. ILAB intends to solicit
cooperative agreement applications
from qualified organizations (i.e., any
commercial, international, educational,
or non-profit organization capable of
successfully developing and
implementing education programs) to
implement programs that promote
school attendance and provide
educational opportunities for working
children or children at risk of starting
working. The programs should focus on
innovative ways to address the many
gaps and challenges to basic education
found in the countries mentioned above.
Please refer to http://www2.dol.gov/
ILAB/grants/main.htm for an example of
a previous notice of availability of funds
and solicitation for cooperative
agreement applications.

DATES: Specific solicitations for
cooperative agreement applications will
be published in the Federal Register
and remain open for at least 30 days
from the date of publication. All
cooperative agreements awarded will be
made before September 30, 2004.
ADDRESSES: Once solicitations are
published in the Federal Register,
applications must be delivered to: U.S.
Department of Labor, Procurement
Services Center, 200 Constitution

Avenue, NW., Room N-5416, Attention:
Lisa Harvey, Washington, DC 20210.

FOR FURTHER INFORMATION CONTACT: Lisa
Harvey. E-mail address:
harvey.lisa@dol.gov. All inquiries
should make reference to the USDOL
Child Labor Education Initiative—
Solicitations for Cooperative Agreement
Applications.

SUPPLEMENTARY INFORMATION: Since
1995, USDOL has supported a
worldwide technical assistance program
implemented by the International Labor
Organization’s International Program on
the Elimination of Child Labor (ILO-
IPEC). ILAB has provided over $270
million to ILO-IPEC and other
organizations for international technical
assistance to combat abusive child labor
around the world.

In its FY 2004 appropriations, in
addition to funds earmarked for ILO-
IPEC, USDOL received $37 million to
provide bilateral assistance to improve
access to basic education in
international areas with a high rate of
abusive and exploitative child labor. All
such FY 2004 funds will be obligated
prior to September 30, 2004.

USDOL’s Child Labor Education
Initiative nurtures the development,
health, safety, and enhanced future
employability of children around the
world by increasing access to basic
education for children removed from
child labor or at risk of entering it.
Eliminating child labor will depend in
part on improving access, quality, and
relevance of education. Without
improving educational quality and
relevance, children withdrawn from
child labor may not have viable
alternatives and may return to work or
resort to other hazardous means of
subsistence.

The Child Labor Education Initiative
has the following four goals:

1. Raise awareness of the importance
of education for all children and
mobilize a wide array of actors to
improve and expand education
infrastructures;

2. Strengthen formal and transitional
education systems that encourage
working children and those at risk of
working to attend school;

3. Strengthen national institutions
and policies on education and child
labor; and

4. Ensure the long-term sustainability
of these efforts.

When working to increase access to
quality basic education, USDOL strives
to complement existing efforts to
eradicate the worst forms of child labor,
to build on the achievements of and
lessons learned from these efforts, to
expand impact and build synergies

among actors, and to avoid duplication
of resources and efforts.

Signed at Washington, DG, this 2nd day of
March, 2004.
Lawrence J. Kuss,
Grant Officer.
[FR Doc. 04-5074 Filed 3-5-04; 8:45 am]
BILLING CODE 4510-28-P

DEPARTMENT OF LABOR

Employment And Training
Administration

[TA-W-53,709]

Alfmeier Corporation Seating Comfort
Systems, a Subsidiary of Alfmeier
Prazision, Dandridge, Tennessee;
Notice of Revised Determination on
Reconsideration

By letter postmarked January 6, 2004,
a petitioner requested administrative
reconsideration regarding the
Department’s Negative Determination
Regarding Eligibility to Apply for
Worker Adjustment Assistance,
applicable to the workers of the subject
firm.

The initial investigation resulted in a
negative determination issued on
December 12, 2003, based on the finding
that imports of lumbar seating
prototypes did not contribute
importantly to worker separations at the
subject firm. The denial notice was
published in the Federal Register on
January 16, 2004 (69 FR 2622).

To support the request for
reconsideration, the petitioner supplied
additional information to supplement
that which was gathered during the
initial investigation.

Upon further review and contact with
the company official, it was revealed
that the company shifted its production
of lumbar seating prototypes to
Germany with the intent to import
lumbar seating prototypes back into the
United States. The investigation further
revealed that employment declined at
the subject firm.

In accordance with section 246 the
Trade Act of 1974 (26 U.S.C. 2813), as
amended, the Department of Labor
herein presents the results of its
investigation regarding certification of
eligibility to apply for alternative trade
adjustment assistance (ATAA) for older
workers.

In order for the Department to issue
a certification of eligibility to apply for
ATAA, the group eligibility
requirements of Section 246 of the
Trade Act must be met. The Department
has determined in this case that the
requirements of section 246 have been
met.
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At least three workers at the firm are
age 50 or over and possess skills that are
not easily transferable. Competitive
conditions within the industry are
adverse.

Conclusion

After careful review of the additional
facts obtained on reconsideration, I
conclude that likely increase in imports
of articles like or directly competitive
with those produced at Alfmeier
Corporation, Seating Comfort Systems, a
subsidiary of Alfmeier Prazision,
Dandridge, Tennessee, contributed
importantly to the declines in sales or
production and to the total or partial
separation of workers at the subject
firm. In accordance with the provisions
of the Act, I make the following
certification:

All workers of Alfmeier Corporation,
Seating Comfort Systems, a subsidiary of
Alfmeier Prazision, Dandridge, Tennessee,
who became totally or partially separated
from employment on or after November 19,
2002, through two years from the date of this
certification, are eligible to apply for
adjustment assistance under section 223 of
the Trade Act of 1974, and are eligible to
apply for alternative trade adjustment
assistance under section 246 of the Trade Act
of 1974.

Signed in Washington, DC this 19th day of
February, 2004.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. E4—469 Filed 3—-5-04; 8:45 am]|
BILLING CODE 4510-13-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-54,068]

American Lock Co., Crete, IL; Notice of
Termination of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on January
23, 2004, in response to a petition filed
by the company on behalf of workers at
American Lock Company, Crete,
Ilinois.

The petitioner has requested that the
petition be withdrawn. Consequently,
further investigation in this case would
serve no purpose, and the investigation
has been terminated.

Signed at Washington, DC, this 17th day of
February, 2004.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 04-5084 Filed 3—-5—-04; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-54,189]

Bloomsburg Mills, Inc., Bloomsburg,
PA; Notice of Termination of
Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on February
6, 2004, in response to a petition filed
by a company official on behalf of
workers at Bloomsburg Mills, Inc.,
Bloomsburg, Pennsylvania.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed in Washington, DC this 12th day of
February, 2004.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04-5080 Filed 3—5—-04; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-54,065]

Bremner Incorporated, Ripon, WI;
Notice of Termination of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on January
22, 2004 in response to a petition filed
on behalf of workers at Bremner
Incorporated, Ripon, Wisconsin.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed at Washington, DG, this 9th day of
February 2004.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04-5085 Filed 3—5-04; 8:45 am]

BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-53,023]

Cardinal Glass Industries, Inc.
Sextonville, Wisconsin; Notice of
Negative Determination Regarding
Application for Reconsideration

On January 29, 2004, the Department
issued an Affirmative Determination
Regarding Application for
Reconsideration for the workers and
former workers of the subject firm. The
notice was published in the Federal
Register on February 11, 2004 (69 FR
6693).

The Department initially denied TAA
to workers of Cardinal Glass Industries,
Inc. because the “contributed
importantly” group eligibility
requirement of Section 222(3) of the
Trade Act of 1974 was not met. The
company did not import glass handling
equipment in the relevant period nor
did it shift production of glass handling
equipment to a foreign country. The
investigation revealed that the cause of
the worker separations was a domestic
shift of production.

The company official who filed the
reconsideration request alleges that, in
order to remain competitive with
foreign suppliers of glass, the company
was forced to keep the prices of glass at
the same level for the last twenty years
and that the glass production declines
are attributed to foreign competition.
The official further states that, the
Sextonville facility was not efficient
enough in both production speed and
quality to meet competitive forces;
however it was an integral part in the
selling of glass products.

Contact with another company official
at the headquarters of Cardinal FG
confirmed what had been established in
the initial investigation, which was that
workers of the subject firm produced
glass handling equipment and their
separations were predominantly caused
by a shift of production from the
Sextonville, Wisconsin facility to a
newly built domestic site at Spring
Green, Wisconsin. The official further
stated that production at the new
facility will be of an equal or greater
value to that produced by the subject
firm.

In order to establish import impact,
the Department must consider imports
that are like or directly competitive with
those produced at the subject firm. As
the majority of the production of glass
handling equipment was used to supply
internal demand, and the company
reported no imports, there is no
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